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Examples Of “Outstanding and Sustained Accomplishments” 
1. Clinical practice

a. Development of a new therapy that has been widely adopted, with compelling evidence provided

b. Exceptional service to an underserved or marginalized population, with compelling evidence provided

c. Ensuring delivery of Cognitive Behavioral Therapy (CBT) clinical services with fidelity in the context of research or in a community-based clinic or area serving a traditionally underserved or marginalized population

d. Development of a new assessment measure that improves practice and has been widely adopted, with compelling evidence provided. 

e. Evidence that the candidate’s expertise or consultation has been widely requested by other professionals or community organizations/agencies 

f. Development of professional networks (e.g., collaborative learning groups) that promote evidence-based practice

g. Development of clinical aides and professional resources to disseminate CBT broadly to mental health providers (e.g., texts, handbooks, self-help book, app, fact sheets, videos, social media, 

h. Development (or transformation) of a practice system (e.g., inpatient unit, local healthcare system) to support CBT, promote integrated care, or  support services to traditionally underserved or marginalized populations

2. Education and training

a. Development of a new training program (graduate, internship, or postdoc) which receives accreditation and serves to expand availability of training in CBT in a population or area not previously served

b. Receipt of a national or international training award, e.g., ABCT’s training award, APPIC award, either to the individual or to the training program.  This will be particularly relevant if the applicant is the Training Director of this program.

c. Evidence of exceptional accomplishments of a cohort of trainees the applicant has mentored.

d. Published extensively on education and/or training in CBT in peer reviewed outlets, ABCT “Self Help Books Of Merit,” book(s) in the Treatments That Work series, and/or widely used textbooks

e. Use of multiple social media platforms to produce or publicize mental health awareness, CBT education, or to disseminate clinical tools to mental health providers (e.g., texts, handbooks, fact sheets, videos 

3. Advocacy/policy/public education

a. Significant role in a setting that provides national health services (e.g., DVA, Kaiser) and evidence that the applicant has influenced policy in that setting to enhance CBT care delivery

b. Significant contributions to legislation (municipal, state/province or national) that affects availability of evidence-based care.

c. Significant contributions within other professional organizations (e.g., APA, ANA, NASW) to enhance support of CBT .

d. Significant consultation roles with national groups (e.g., NFL) to use or enhance use of CBT care in that population.

e. Development of public education tools (e.g., Websites, blogs, printed or electronic materials) with evidence they are both accurate and widely accessed over a sustained period.

f. Evidence of sustained work with numerous traditional media (television, radio, print) outlets to disseminate information on evidence-based treatments and other mental health topics directly to the public.

g. Development of and/or ongoing participation in a not-for-profit association that provides evidence-based information to underserved communities, e.g.,  service on the Board for an agency that provides mental health care in a low-income setting or active participation in guiding a non-for-profit agency in training providers in the essential building blocks of evidence-based CBT care.  

h. Media (television, radio, print, web) presentations such as sharing behavioral principles that may help a local community deal with an increase in violence; or having a popular blog about CBT in daily life, with provision of metrics of consumption and impact (e.g., web hits)

4. Dissemination/implementation

a. Development of and/or leadership in a CBT implementation project that has impact beyond the applicant’s specific work site. 

b. Developing and providing ongoing regional, national, or international dissemination events with evidence of their efficacy and impact.

c. Publishing, in peer reviewed outlets, on innovative issues, emerging issues, or essential reviews in dissemination and implementation  

d. Publishing well regarded self-help book(s), e.g., listed by ABCT as Self Help Book of Merit

e. Providing media presentations (television, radio, print, web, podcasts) such as sharing behavioral principles in a way that disseminates this information to people seeking mental health care, with metrics provided of penetration and impact (e.g., downloads, views, web hits).  

f. Developing an evidence-supported app that guides self care and/or directs listeners to evidence based treatments or a qualified CBT provider. 

g. Serves as Editor or on Editorial Board of major research journals

5. Research

a. Evidence that the applicant has had a key role in research (or research methodology), which has been influential on theory, has enhanced understanding of psychopathology, or has enhanced evidence-based practice

b. Evidence of sustained grant funding for CBT research, especially as PI or co-PI 

b. Recognized by peers for excellent and sustained research contributions (e.g., president’s new researcher award for younger colleagues, a similar mid-career award)

c. Serves as Editor or on Editorial Board of major research journals

6. Diversity, Equity, and Inclusion
a. Sustained commitment to enhancing diversity, equity, and inclusion in any of the areas above, with evidence of impact of this commitment on cognitive and behavioral therapy – e.g., enhanced DEI in CBT clinical services; training; advocacy, public policy, public education; dissemination and implementation; research.
b. Development of CBT programs that can be exported which address DEI in training, research, or service delivery settings, and evidence that these have been used in multiple sites.
c. Development of and/or leadership in a DEI implementation project that affects more than the applicant’s specific work site. 

d. Development of research methodologies relevant to CBT that enhance attention to DEI issues, effective utilization of such methods, and publishing on these methodologies (in peer reviewed outlets) 
e. Significant and sustained track record of mentoring others re. DEI , inside or outside of the candidate’s workplace setting, such as establishing a work-group to address disparities among underrepresented faculty or having former mentees who have continued to work in DEI, through local or national organizations. 

f. Significant and sustained track record of service to an underserved population through community intervention, clinical work, or outreach.
g. Evidence that one’s membership in an under-represented community has served to further the advancement of CBT to that community. For example, a candidate who has been the only Black female psychologist in a medical setting may have been asked to serve on a large number of diversity-related committees that have served to raise awareness, outreach, and service provision to underserved communities. She has also been the primary consultant on diversity-related cases. She may also have contributed substantial hours to mentoring junior colleagues to ensure a more diverse professional pipeline. This work, while uncredited, deserves consideration in her contributions to the advancement of CBT. 
h. Significant and sustained contributions to diversifying the workforce including recruiting and training graduate students and post-doctoral trainees from historically under-represented groups.
i. Significant and sustained integration of diversity in program of research from the earliest stages, rather than extending work to minoritized groups after development with majority populations. This may include community-based participatory research models.
j. Recognition (e.g., receipt of a national or international award for enhancing diversity, equity, and inclusion) in any of the areas above
—————————————————————————————————————————————————————————————————
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